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Visi
Uplifting youth through leadership at the intersection of love
and insight.

Mission

Working together with the community to create opportunity,
hope, and a sense of belonging for every young person.

Our Priorities

« Constellation « University of Minnesota
« Sex Trafficking Prevention and Carlson School of
« Vibrant Communities Management

« Special Opportunities « Corporate Grants



Our History

The Carlson Family Foundation was
established in 1959 by Curt and Arleen
Carlson with a deep commitment to
giving back and strengthening the
community. Inspired by their Scandinavian
roots and guided by values of hard work,
generosity, and integrity, Curt and Arleen
created the Foundation to share their
success and support future generations.
From its earliest days, the Foundation has
focused on uplifting youth and advancing
opportunity through education,
mentorship, and community investment.
Over the decades, family members have
remained deeply engaged, working
side by side across generations to carry
forward a legacy of care, connection,
and impact.

Today, the Foundation continues to honor that legacy by centering youth voices,
investing in equity, and partnering with community organizations to build a more
just and vibrant Minnesota.



As Chair of the
Carlson  Family
Foundation, | am
deeply inspired by
our guiding vision:
uplifting  youth
through leadership
at the intersection of
love and insight. This vision is grounded in
our family's enduring belief that everyone,
particularly young people, deserves the
opportunity to thrive, belong, and be
seen — and that we have a responsibility
to help remove the barriers that stand in
their way.

As we build on the legacy given to
us by those who came before us, we
carry forward the mission of working
together with our community to
create opportunity, hope, and a sense of
belonging for every young person. This
mission is both our inheritance and our
call to action — handed down through
four generations of family members who
believed that generosity, integrity, and
caring are not just values to aspire to, but
responsibilities to uphold and protect.

We also recognize that systemic racism
remains one of the most persistent barriers
to opportunity and belonging. That's why
our commitment to becoming an anti-
racist organization is not a temporary
initiative — it is a defining priority. We
continue to examine our systems and
practices, learning in partnership with our
grantees and working to build relationships
based on trust, accountability, and shared
power. We believe that focusing on racial
equity is essential to realizing the future
our founders envisioned.

In November 2024, members of our
Board and staff traveled together to
Montgomery, Alabama. We walked
through the Legacy Museum and stood
in the presence of another legacy — one
of systemic injustice, dehumanization, and
generational plunder. The experience was
painful and humbling, and forced us to
reckon not only with our nation's history of
racial violence, but with how our privilege
and position intersect with history.

Our commitment to racial equity calls
us to lead with humility and intention —

to reflect not only on the systems we
seek to change but also on our role and
privilege within them. It challenges us to
hold complexity, stay open to growth,
and confront injustice. As a family
foundation, we recognize that this work is
deeply personal, as it touches our history,
relationships, and sense of responsibility
toward future generations.

Legacy is not only about what has been
enshrined in the past — it is about what
we choose to carry forward and how
we respond to the truths of history by
creating a more just, inclusive, and vibrant
future. | am proud of the path we are on
— guided by our values, powered by a
growing network of community partners,
and informed by the voices of youth who
continue to lead us forward. Thank you
for being part of this journey.

With appreciation,

Alexander Muresanu
Chair, Carlson Family Foundation



As we reflect on 2024, the Carlson Family
Foundation continues to build on the
legacy established by Curt and Arleen
Carlson more than six decades ago — a
legacy rooted in generosity, community,
and a strong belief in the potential of
young people. This year, we have further
embraced that legacy by uplifting youth
voices, advancing racial equity, and
approaching our work with a renewed
perspective, drawing from our enduring
values and responding to the evolving
needs of our community.

Our grantee partners are driving
transformative work. They are
strengthening support networks for
young people, delivering culturally
rooted prevention services, and
expanding access to creative and healing
experiences that reflect the identities
of the youth they serve. Collectively,
these efforts are building stronger, more
equitable communities.

Operationalizing how we become an anti-
racist organization has been a vital aspect
of this year's work. We have implemented

concrete measures to ensure our
grantmaking practices demonstrate
equity in action, including simplifying
grant processes, incorporating more
opportunities for partner feedback,
alleviating reporting burdens, and
fostering deeper relationship-building.
These adjustments are grounded in a
commitment to reduce barriers, build
trust, and ensure that our relationships
with grantees are founded on
transparency and mutual respect.

Internally, we have invested in staff
training and reflection, enhanced our
communications, and improved our
evaluation and learning practices to
better align with community-defined
outcomes. This cultural shift signifies our
commitment to shared accountability,
inclusivity, and responsiveness.

As we continue our work, we remain
focused on listening, learning, and
adapting to face new challenges. We
will continue to refine our approach to
learning and progress, supporting long-
term capacity building, and amplifying

the voices and

leadership of youth

and community

partners in shaping

the path forward.

Our commitment

is long-term and

based on the belief

that meaningful change requires sustained
focus, humility, and collaboration.

We are grateful for the ongoing
partnership of our grantees, trustees,
staff, and broader community. Together,
we are working toward a future where
every young person feels recognized,
supported, and empowered to reach
their full potential and thrive.

Gratefully,
C. David Nelson

Executive Director,
Carlson Family Foundation
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Constellation

All young people need a constellation of
caring adults in their lives to help them realize
their dreams.

Our North Star

Support our community's youth, with
a particular focus on youth of color, as
they develop agency, identity, and the
ability to pursue their goals. We do this
by making sure there are adults — both
in and out of school — who care about
them and have the capacity to help them
realize their dreams.



Sex Trafficking
Prevention

Every young person has the right to be
protected and to feel safe from harm.

Our North Star

Prevent the sex trafficking of youth, with a
focus on boys, LGBTQ+ youth, and youth
of color. We do this by supporting youth
in high-risk situations to prevent them
from being trafficked or sexually exploited
by connecting them with services to help
them realize their dreams and fulfill their
true potential.



Communities find vibrancy when they bring
all of their collective assets to unite, enhance,
and inspire.

Our North Star

From our home in Minnesota, the
Foundation encourages and supports
the vibrancy of communities where the
Carlson family lives and works. We do this
by supporting arts, culture, and green
spaces that provide opportunities to
connect, learn, and be inspired by what
unites us.



University of
Minnesota

The success of the University of Minnesota
and the success of all Minnesotans are
intertwined.

Our North Star

We carry forward our founder's vision
to elevate the University of Minnesota
and particularly the Carlson School of
Management. The special and unique
relationship between the university
and the Foundation now spans four
generations of the Carlson family. We
support the Carlson School's commitment
to business as a force for good, as well as
opportunities across the university that
offer world-class student experiences.



Special
Opportunities

Our founders were deeply committed to the
community they loved. Today, the Carlson
Family Foundation carries their values and
legacy forward in its grantmaking.



Corporate
Grants

A portion of the Foundation's giving supports
the people and communities where Carlson
operates.



Financial Statements

December 2024

December 2023

Net Assets
Cash and Investments

$284,625,992

$268,297,324

Total Net Assets

$284,625,992

$268,297,324

Revenue
Dividend Income $6,687,857 $5,753,836
Interest Income $659,799 $600,210
Unrealized Appreciation on Investments $22 122,857 $16,091,743
Realized Gain on Investments $181,917 $5,910,565
Total Revenue $29,652,430 $28,446,354

Expense
Charitable Contributions $10,178,729 $11,999,339
General and Administrative Fees $3,145,033 $2,734,757
Total Expense $13,323,762 $14,734,096

Net Assets — Beginning of Year
Net Assets - End of Year

$268,297,324
$284,625,992

$254,585,066
$268,297,324

Note: 2024 financials are unaudited at the time of publication.



2024 Total Grants

Total = $10,178,729

28.97%

Constellation
$2,949,710

11.20%

Sex Trafficking Prevention
$1,140,000

O
9.91%
Vibrant Communities
$1,009,500

0.57%

University of Minnesota
& Carlson School of
Management

$58,333

16.58%

Special Opportunities
$1,687,852

32.75%

Corporate Grants
$3,333,333



Staff

C. David Nelson
Executive Director

Aretha Green-Rupert
Program Director

Dana Jensen
Program Director

Elly Kjeldbjerg
Program Associate

Jess Nordman

Grants Management Associate

Julie Pilarski
Executive Assistant

Javier Sampedro

Communications Director

Nicholas Schmidt
Senior Grants Manager

Trustees

Alexander Muresanu
Chair

Abigail Gage
Trustee

Barbara Gage
Trustee

Emma Gage
Trustee

Geoffrey Gage
Trustee

Gina Gage
Trustee

Patrick Gage
Treasurer

Rick Gage
Trustee

Tenley Gage
Trustee

Juliet Jackson
Trustee

Marilyn Nelson
Trustee

Wendy Nelson
Trustee



(ah-deen-cra-hen-eh)

"Adinkrahene" is a mixed media piece using acrylic paint, aerosol paint,
and sand to create a multi-layered, textural effect. The Carlson Family
Foundation commissioned this artwork to depict the work they do in
the community to support and empower youth, especially those in
the BIPOC community. The silhouettes surrounding the young child
represent the generations of adults and community members who
make up a constellation of adults, all working to enable the child to
thrive in the present.

Adinkra symbols, prevalent in West African culture, are utilized

throughout the piece to communicate themes of unity, strength,

wisdom, and learning, as well as cooperation, teamwork, and harmony. The word
Adinkrahene, symbolic of the importance of leadership in the community, is represented
by the tri-ringed circles depicted on the canvas while also mirroring the core values
of the Carlson Family Foundation. The blue geometric shapes reference an abstracted
city and provide stability and support for the child. The sky is activated by bright,
vibrant colors that ripple with the voices of youth.

ABOUT THE ARTIST
Ella Alden Pope is a Minnesotan-born visual artist who attended Highland Park
Senior High School in St. Paul. She created "Adinkrahene" at the age of 18 while
working at Juxtaposition Arts in North Minneapolis in the Contemporary Art Lab as
an advanced apprentice. Ella aspires to work in the art community and continue to
grow her practices.








